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ABSTBiCT * • 

- • This anteria report describes t^e progress of a 

FloridA study to identify teaching coipetencies for teachers qf 
preschool through grade six. Developaent and operation of tbe aodel 
for the study consisted of four phases: gf^ie rating and obapiling 
a list of coapetencies froa classrooa teachers, through interYieus* 
'and classrooa 6bservation; (2) generating and coapiling another >list 
froa interviews vith teacher educators and f coa a nationvide 
literature search; (3) review, criticisa and clarification of the 
resu^lti^ing coppetency stateaents by aeabers of the educational 
coaaunity; and (4) ^stablishaent of priorities as to usage, 
critigality and grade-level appropriateness by * representatives of 
subgroups of the educational coaaunity. Step*hy*step procedural 
charts are included ifith the text* Two coaaittees ii^volved in 
reactions to the study vere: an operational coaiittee of class;:ooa 
.teachers, Florida Depart aent of Education personnel, teacher ^ 
educators, district supervisors and project staff; and (2) a steering 
c5aflltte« representing a statewide gro^p of edbcaticn prof essionals, 
vostly classrooa teachers. (BP) ' /^.^. 
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Preface- 



|. ' ^ This Interim Report was prepared as partial fulfill- 

ment of the Florida Depiartment of Education Contract 770-121, 
The report describes the model designed fot^ this study. 
It also discusses the proceedings of the study to date and 
reviews the procedures for the study's proposejj completion. 

The assistance of the staf f ^of Teacher Education; 
Projects in typing, proofing^ collating and binding this ^ 

* i 

% . report: is ' gratefully acknowledged. Special thanks goes 
' to Michael Cooper fGcr typing, and to Jim Whittle for ^ 

^^;^diting. Joseph Fitzgerald, Director pf>^lorida Right to 
^ Read, and Dr. J^y Lutz of th^ Florida Depar,tment of Edu- 

cation have be^n* helpful and' supportive of the'writ^g and 
* • printijig of this report.^ . " 



i ' Intraduction ^ * 

^ The purpose o£ this study is to identify teaching * . 
competencies' for teachers of preschool* through g^rade six. 
\t has four phases:- (1) generating and, compiling a, list 
of teaching competepcies f^om classroom teachers; (2) gen- 
erating and. cfompijing a list of te^clfing competencies 
from teacher eduqators and the literature; (3) having the 
edpcational community review, critique, and clarify 
competency statements; and ('4) Slaving the educational. • 
community prioritise teaching competen<j^es as to usage, 
criticality, and^ grad^ level appropriateness. The model 
developed for this study h'^s undergone revision since the 
original proposal w^s mad6 to the Department of Education. 

Current Status of Project 

At the present time, the compilation of teaching ' compe 
tencies that have: been generated from classroom teachers is 
being finalized. Competencies derived from teacher educa- ' 
tors ^and the literatiite are being compiled, categorized^ 
and compared with' teacner generated competencie^s . A master 

list, using competencies from teachers, teach^ir educ^ators, 

/ ♦ 

and 'the literature, will be compiled prior to the develop- 
iTtent of the instrument to be- useji for competency statement 
review, " critique , and clarification. ^ , " 



Cortcurrently', every effort is being made to 'dissem- 
inate the processes used in this study. In ^une a, state- 
wide Right to Read conference fpcused on spec:^fic Compe- 
tency studies being conducted around the state of Florida. 
The model for this study wa$ 'discussed and critiqued by 
the participants,. Several educational organizations 
have included a presentation of tl^is study in their * 
statewide conferences. Proposals for national educational 
conferences have been submijttted as well as articles .for 
statewide and national publication. 

This Interim Report is intended to describe the 
model development and planned procedures that will be used 
in all four phases, of the N-6 Teacher Competencies Study. 

The . appendices include a compilation of competency 
lists afvailable to the project* at this time. Additional 
lists will be made available to the Department of Education 
as they are identified* A review of the literatnre f or ; thi 
study has produced a . large number of resources on compe-, • 
tency research . A lis^ of these resources is also inciuded 
in the appendices. Originals or copies of these tesourcQS . 

> 

will be compiled and delivered to the Department as soon 

* * * * 

as possible . ' • 



( 

• • Model DeveloRioent . ' * * , 

A.inr.r»el for the operation of this study -provides for 
appropriate research methodology. The model also 
ensured that all groups-, with vested interest in the ideftti- 
figation of competencies for ^arly cfhildhood an^ elementary 
school classroom teaching are adequately inrvolved|* 
model for this ^tudy further provides that> adequate field ^ 
testiq^ and csel?aborative procedures are usedf* prior to a j 
statewide implementation of the study. 
% . * ' 

QrigiQal Model * » * , ^ 

The, design that was proposed for this stftSiy originally * 

> •■ ' 

had five^phases (see Figure 1.). These phasqs were teacher 
generation of competencies; literatures search; critique and 
analysis of competencies by^ teachef educators; cri^tique and 
analysis, of competencies by teachers, school administrators 
and parents; and a prioritization of teaching competencies 

I • ■ 

by the educational community. The model. for this study 
identifies committees of pffx)f essional statewide representa- 
tion to react to the processes, instrumehts, pi;oduots and 
results of the study. The first of these two groups/ the 
Operational Committee (see Appendix A.) consists of a 
classroom teacher, Florida Department of Education personnel, 
teacher educatoli^, district level supervisors and project 
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staff. These eonmittee inenibers will also assist with 

A 

i^disi^ininajting the ptoject at conferences, professional ' 
meetings and in the literature. 

The^ second conunittee.;^ the Steering Committee, -^s a. 
statewide representative group of education professionals!/ 
the majority *of which are classroom teachers. Criteria 
for selecting members for ^the- Steering Committfee was es- 
tabldshed at a June Right to Read Conference.- ^ 

fThe participants of this conference (see Appendix B.) 
represented' all groups of the educational community of 
early childhood and elementary school classrpom teachers. 
They came "from^all ^regions of th6 state to discuss and \ 
critique the model. Out of this field-test process > came 
recommendations for ch^^fl^es in- the model. 

^The study's model has vjndergona. fdiir^ major changes.. 
These changers resulted not only^ from -the Right to Read 
Conference recommendations but >alao from suggestions x>f 
the Operational ^Committee , funding adjustments, and 
suggestions of the leadership of the classroom teacher 
professional organizations. These Changes primarily 
incflude (a) "adjustments in the project's time line, ^h) the 
atidition of interviews with teacher ^educators to Phase II, 
<c) the elimination of the validation process designed as. 
Phase VI, and (d) the merging of Phase III* and^hase IV. ^ 
This last charge required a major revision of the^ design* 
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Revised Model « ' 

-The joining of Phases III and IV was made because the j 
executive secretaries of the teachers' ^professional organiia 
tions felt that Phase III shoxilcj' allow kit elements of the 

t ^ >- • 

educational, coiranuldjby to review, critique, and clarify 
teaching competencies at the same time. Therefore, Phases 
III' and IV h^ive' been coftibined so that a concurrent review ' 
'by eachj'of the siabgroups of the ei^ucational community will 
take plac^. \A revision of model has been made (see 
Figure' ^)'" §ilong with a revision of the procedures 
deve]|Oped to carry dut the new Phase III (see Figure ?.)• 
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PRdoUCT IV 
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faculties; (d) I>e(>t. of-Educa- 
tion personnel; and (e) a total 
list that combines all these 
flroups jk. 
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Procedures Used Duringt- Phase I 



^e mpdal is being implemented wi)ih four phases. 

V First, competencies arfcenerated from classroom teachers. 
- ' * ' # , ' " '"■ • ■ ' ' • 

Second, competencies are' generated ^^roni teacher educators 

and the: litoerature. Third, t'hc cpmpeteaicies f^om the. first 

two. phases are cr'^tiqued-'by members of th^educational ' 

community.. FourtH, the compete^iqie^ are prioritized, by 

•samples of the population's 'o-f ^aci^'subgrqup of the - 

• ^ - . - » ' ^ , \. - ^ *^ 

educabi<^al community-.^ \ , v % ' . * • • . 

' • • ^ ^ . ' ' ' 

Generating. Teaehing-tCc^mpe.tfencies > (-see Fi^gure 3.) 

/ , Phase-I^ the generation of .teiachirigr'cc^llteneies , 
gives. classroo^^ lJeacihers - the opportunity to ji^Tidi 'the, 
.Initial irtput into thi.s- study. It- is fe-lfe that classroom^ 
teachers would prpvid^'an ex^fellenti squr'ce 6-f. descriptions 
of tfeadher ;behaMior- essential tp (^assroom* teaching pre- ^ - 
school, through grade six;- - v 

This^^j^tiai, pha|e ;6f tJ^^^ Competehoies 
S,tudy mcliMed the*" ihterviewliig arid- observation, of ciass- 
irpom. teachers /preschool through ' grad^e' '-six. Interviews •' 
i^ferT>^tioils weXf bonducted: in ,ruraa', ' suburban/ and' ' 



urban ^chools- in nprth land, southeast Florida. Resulting ' 
from an analysis .of the'data were statements '^f teaching 
skills and descrjLptions of teachers' behaViors." These 
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"Statements were, categorized and compilec^ into a lis^ of 

• ^ ^ . ' ^ ?^ . 

field-generated teaching competencies. A first draft .of 

this list/ is found in Appendix C. ^ . 

Clarifying and Classifying Teacher Con^etencies 

t. . * ' * 

Tlicf procedure used to clarify and classify the 

Tl^chers' statements is found in^ Figure 4* Fj.rst/ 

categories were identified. Sec>*nd/ skillis were placed 

Jin appropriate categories, ordered Sequentially, re- 

phrased, aVid examined for duplication. ' Third/ each skill 

was examined/- revised if needed, and judged l^y a panel 

of "educators as to clarity, classification , and ordering. 
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Eliminate skills tha.t are duplica- 
tions— "itphrase if needed so that ' 
whole idea is included in skill 
statement. 



Order skills within each category 
by a logical sequence,- i.e., 
chronology, in procedure, diffi- 
culty, etc. 



Place all skills generated durirtg^ 
teacher interviews into mosl 
appropriate categories. 



Identify categories for skills and 
briefly describe each. , 



y Have panel of judges (2-3yeople)« 

verify that: 
• 1. ^kill^ .are stated clearly wjth 

• the action >well defined so it 
can be observed and evaluated. 

2. skills are appropriately placed 
within a category. Identify 
questionable skills that could 
fall into two or more cate- 
gories and have judges. agree 
on the v^osi appropriat/T 
category for each. ^ 

3. skills arc not duplicated or 
repeated within or across 
categories. ^ *» 

4. ordering of skills within a 
' ^category is logical. 



T 



Revise skill statements so that: 
•1. one skill or idea is included in 

each. * 
2. the action required to perform 
.the skill is clearly defined, 
5. the , reaction expected (if 
ippropriatfr) is clearly defined. 



Figwrc 4 

Procedure for Clarifying and Oassifying Generated Traching Competency Stateinents' 

' Used During Phase I • 
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\ Procedures Used During Phase. II 

Generating' Teaching Competencies from Teacher Educators 

V 

and the Literature . , *• - 

This phase of the study is comprised of two {)arts« 
(see Figure 5;). 'First, teaching compj^encies were 
generated from teacher educators in an interview process. 
They also shared a collection of competency resources . 
from their persona^ files. Second', a H'terature s^earch 
was conducted among teachers' . centers. nationally, the 
Teacher Corps literature, national and state conference 
presentations, universities, educatiortal research anct 
development centers, state departments of edudation, and 
ERIC. The literature sources were identified, then 
resources were solici'^fed and/or selected, rtfViWed, 
synthesized, and compiled into a list of competencies 
and' a li«t of references. The competency lists available 
to the project at this time are ^und i^n Appendix 
The references have been grouped according to their major 
^contribution to the study. A list of references collected 
to date are found in Appendi^c E. ^\ . 
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educators 



Plan and 
design 

interview and^ 
material collection 
procedure 



compile M list of 
skills generated ^ 
from the literature 



I 

Xompile a 
''list of skifXs 
from ERIC 

T 4 

Synthesize 

material from 
ERIC 



Compi'le 
categor 
from 'li 
list^ 

T 



and 
ice skills 
terature 



Compile a 
list of skills 
frpm State * 
Departments 
of CdUdlition 



T 



Review, select & 

obtain- literature 
'available 
through ERIC 



Request 
skill lists 
from / 
, State! 
Departments 
of Education 



t 



T 



Identify and 

compile 

descriptor 

terms 

from 

ERIC 

search 



I 

Compil»> a 
list of 
teacher 
centers 



Identify 
individuals 
within 
State 

Departments 
of Education 
working with 
teache^ 
competency 
'Studies 



Review 
Teacher 
Corps^ 
literature 



r^e 



r 

Review 
papers 
presented 
, at conferences 
such ast 
AERA 
AtE 
AACTE 
ASCO 



1 

Review 
references 
given by 
state 

conference 
participants! 
Right to 
Read, 

l^ssoc. for 

Children 
Under Six, 
FERA, 
FACT 



1 

Compile a 
list of 
skiUs 
^rom 
studies 



T 



Request 
descriptive 
literature 
ctn * 
procedures a 
results and 
recommenda- 
tions in 
relevant 
studies 



— I 

Compile a 
list of 
universities 
using 
CTBE 



— r 

Identify 
local. ^ ' 
^tate ano'^v 
federal 
R 4 D 
projects 
in 

Teacher ' 
Competen- 
cies ' 



Figure ^5 



Procedure for Generatingr Teaching Competencies from Teacher 
• Educators and the Literature During Phase II 
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16 



ERIC 



•I 



Identifying ajid c;Lassifying Teaching Competency Statements 
^rom the L^tferat^re and Teacher Educator Interv^iews . 

A precise procedure for compiling a master list of^ 
competencies, is given in figure 6, It prdvides f or ,the 
newly generated lists of competencies to be integrated 
into the orl^ginal competency list established in Phase I. 
Skills from Phase II are' placed in. the ^ost appropriate 
^^hase I categories. Skills are eliminated, if they are 
repetitive, while documentation is made of their presence ^ 
* in alternate lists. The skills statements are then 

scrutinized for clarity of skill definition and appropriate 
•resulting behavix)r* The categories are then *rebrdered 
sequentially and the skills are judged by a panpl of 
educators as to clarity, categorization, and order* 
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Produce combined list of teaching compet;enci^s generated 
duri/ig Phase I >nd Phase II • . ^ ' . ^ 



t 



Baye panel of judges verify that; 



a* SJcills are stated clearly w£kh the actionr well defined 

so %t cafi be observe and evaluated 
b. Skilly are appropria.tely placed' within a 'category 

Identify questionable skills that could fall 'into two 



or more categories ^nd have judges agr^e on the most 

i. 



.appropriate category for each. 




c* -'Skills are not duplicates or repeated klt^iM—o£.-^ 

categories. * ' ^v^'^*'"'^^ 

d. Order^g of skills withih a category is logical. 

Sort newL skills ifito* Phase I list and reorder skills withir 
category using a logical sequence, i.e.f chronology in se- 
quence, difficulty, importance, etc. 

Revise netf^skill statementd so that: 

^ a. One skill or idea is included in each. 

b. TKe action required to perfbrm the skill is clearly 
defined. - 

c. The reaction expected (if appropriate) is cl^rly de- 
'^^ ' fined. 



T 



Read each skill statement from each new list and: 

a. • Determine itt which category from the Pha^e I list the . 

skill should be included. ^ * 

b. Locate that category in the Phase I list. ^ 

c. Read tt)rough the skills already included in that^ cate- 
gory. 

^ d. If the skill firom the new list is alrg;ady incltftae^J in 

^ the teacher generated list, place a mark beside the '"^^ 

skill statement on the Phase I list lia order tc deter- 
mine whether already identified skills appear on vari- 
ous other^ lists and to determine how many different ^ 
lists include that particular skill. 
' e. If the skill is not already incjluded on the Phase I 
list, include it on a special ,form for 'new skills 
under the appropriate category. 

f. If the ekill is ^jbtcjlready included^^^d if there is 
^ not an existing appropriate categOfyT^nvcnt a* new 

category and include the category, a brief description 
* of the category, and the new skill on a separate sh^et. 

g. ' When a skill is encountered that has already been in- 

cluded on the new list,' rather than including it twice, 
sirt^y place a tally. inark beside th^ new skill indicating 
how ineiny times the skill appears on different lists. ^ 

I. . t ' • ■ ^ . 

Obtai?n competency lists from tea che r educator interviews. 
Ot^tain competency l^ist fro» literature, • 

\ . ■ ■ .- ^ " • ■. ■ 

\ Obtain competency list from Phase I.. 



V 

V 



^Figure 6 . , 



Procedure for Identifying and Classifying Teaching 
Competency Statements from the Literature and Teacher Educator 
Interviews and Compiling a Master List. of Teaching 
Competencies During Phase II 



■^Procedures Used DurAg Phase III 



The list of competencies resulting frOm the teacher 

i 

inter<view3 and observation's in Phase I coinbined with the 
competencies from interviews with', teacher educators And 
a review, of the literature foJrtn 4 comprehensive list of 
teaching skills. ^. , The list is organized into ra^jor , ' 
.categories and the com^teif^ies within each category are 
ordered in sobs logdcal way., i.e. sequenceT^dif^iculty , 
or importance. In. Qrderrto have a complete an^^accurate ^ ' 
list of teaching skills for classroom teachers,; preschool 
through grade s^JP, it is necessary to have members" of ^ ^ 
each subgroup of the educational community react to the 
list, critique each statement, and make suggestions for 
additions and deletibns of . competencies. 

Revifewing gnd Revising. -Teaching Competencies 

The purpose of^ Phase III is to solicit su^esljions from 
members of each subgroup of. ^the educational cpmmunity as to 
the coinpleteness of the List antl ^he clarity of each, staler 
m^nt. * The initial steps used in ttiis 'process, as outlined 
in Figure 7, are tbe identification of^the edudatior^al com- 
rounity iKd the selection of a sample representative p6t)ul^-* 
t^on. The groupr^will ^oritain^a majority of clSisBroom teach- 
er s/>.Thoserp*3^^5hs within each subgroup whc^» Ah facilitate 



the *adiniJii«tration of the PJiase III instrument will be iden 
tified and briefed* - . ^ . 



9 • ' 

Instrument Construction Procedures (See Figure 8,) 

The instrument for Phase III will be constructed 
after determining which questions are necessary and pro- • 
ductive to apk about each competency. The instrument 
will be judged by a 'panel of teacher competency and evalu- 
ation experts to determine whether the questions and 
directions to the resp2>ndents are clear and whether the 
data collectfed using the 'instrument^^>HLll be appropriate 
and helpful in revising^ the competency list. Instrument 
revision will occur aB a result of judges* suggestions 
before it Xs edited and printed. 

Packets containing the instrument and administration 
instjructions will be sent to those persons identified^ 
as ^ facilitators for the stu^y. Previous to this mailing, 
an introductory letter wil,l^ be' sent to. all participants 
and ^acilitator^j^ After §iS!ficient time has elapsed for 
ajistrumerit completion and return,, reminder letterg will' 
be sent to thpse facilitators- who have not yet returned 
the . instrument^ Revision of the teaching competency list 
'will incorporate the Suggestiond^' of the respondents of 
Phas^MlI. • . ^ p. 



4' 
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yj - 



fievise, edit, compose , 
proofread and 
print instrument 



t 



Review • and 
r-critique of infetruinent 
' by Steering and 
I Operational 
Comaittee 



--Revise instrument 



Field test- 
instrument 
with 

testing e^^pert 
"••auid members of 

target groups 
to 'bbtain a 
critique of the 
directions, items, 
to^e« and format 



Design skills 
-•lisx Instrument 



fteyise fist of teaching 
•coB^tcncies bai^d ypoh the input 
of eadh S|jibgroup of- the 
e||ucatlonal community 



Compile cri'tique and suggestions 
of each subgroup 



Collect instruments from facilitators 

■ t '• 

• Mail pack€^ts of instruments, to ^ 
f san^le through facilitating persons' H>ffices 

• - T 

Send introductory letter to meii\(}'ers of each 
subgrpup selected as part of 
^ sample through facilitating persons' offices 

, .T 

Plan the role of each facilitating person 



T 



5end^ second 
reminder to return 
-iqg^ument (|)rovide 
new instruments if 
necessary) 



Send first reminder to 
collect and return 
' instrument 



Send j.ntroductory letter about . ^ 
study to Deans and Program 
Chairpersons of Colleges of Education, 
Ti;p Directors, Supervisors for Staff Development, 
Sch'ool Pareni Advisory Council Chairpersons, 
. Directors in the Florida Department 
of Education 



T 



Identify personnel in each 
subgroup who will facilitate administration 
of study in their locale 



t 



Make fiQal sampling plans 



.1 



^'^-Jteview san^ling procedure with 
operational committee 



t 



N-6) 



Plan sample selection strategy 
(i .e region, size^ content area, 

, ■ t 

Identify educ^ional community 
population throughout Floridai including 
teachers, N-6, administrators, supervisors*^^ 
teacher educators, parents, professional 
staff at Florida Department of Education 



Figure 7 

Procedures for Reviewing and ^.Revising 
^ Teaching *iJompetencies ' During Phase 11^ 



ERLC 



' I' ^ f^. 



/•V 



write instructions for the Phase 
. Ill instrume;nt 'explaining what 
^ people ire supposed to do, why 
" -they are doing it, and how they 
-arc to respond (Response format). 




Rovise questions appropriately, 

.Work with panel of judges to 
verify that **the questions asked 
are dear, tfiat , reactants » will 
know what to do in order to 
answer each question asked 
Ibout' the skills list, and that 
information (Obtained as a result 
of the survey will h6lp revise the 
competency list in preparation 
for Phase IV activities- 



determine tfie questions that 
should be, asked about each 
identified teacher competency, 
i,e.. Is this skill statement 0,K, 
as it is?, Shquld this skill state- 
ment be revised for clarity?, 
/Should tills skill statement be 
pla^d where it is or somewhere 
else?,! 




Have questionnaire edited and 
proofread prior to duplication. 



Revise questionnaire appropriate- 



ly. 



btain panel of judges' reactions 
to: clarity of introduction, 
directions, reaction questions, 
response format, list 6f skills, 
numbering method, and general 
**ap>j!)earance of ',questionnaire/' 



/ Design survey • instrument for 
^ Phas^ llfl including introduction, 
directions, reaction questions, 
response format, and list of 
teaching skills. 



y Figure 8%^ 
Instrument Construction Procedures 
Used During Phase III 
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Procedures Used During Phase IV . * • ^ 

PrWBritizinq Teaching Cbmpetyicies (See Figure 9.)-^ ^ 

• Thfis is the final phase of , this N-6 Teaching 
Competency Study. It will ifivolve the educational community 

including/a majolrity of ' classroom ^'teachears as identified 

( ' . ^ ' . 

and defined in Phase III. A statewide sample from 

selected subgi^oups will be chosen. Facilitators for each/ 

subgrou"^ will be solicited to administer the instrujnent ' ^ 

for prioritizing" the Nr6 teaching ^competencies . 

Th^ Phase IV instrument will qpnsist of the revised 

list of skills from Phase III. Respon(ients/'will be asked 

to rank each skill relative to criticalit:y, amount of u^age 

and approprlat^R^s for grade leve'l. The. instrument ^will 

be field tested, reviewed by the* Operational and Steer-irig - 

Committees, and revi*sed. , ^ ' 

Data co\lection wiir proceed as outlined in Phase III. 

« 

Data analysis will compare groups' responsea^^and will xesult 
in a superordinate^ prioritization of competencies' for , ^. 
teachers of preschool through jrade six. ^ Criterp.a. for 
prioritization of the sXills will include the COTE 
minimum criteria ^or statewide^ professional agreement. ' 



IT 
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•ubait pro^et r«port to 
Right to Kcad in th« 

ricrida DOS 



Write, edit, compOM, 
proofread^ and copy 
project report^ f 

T 

Detcndne who should 
receive a copy of the 
project report 



Distribute project reports _ 
to appropriate groups 



Analyze. scofed dat» according^ 
to planned procedure • ^ 

' t 

Send response sleets to 
evaluation services 
for scoring 



Pleii data ana^ysis^ procedure 
with data specialist 
to analyze skills, ^ 
co«tp«r«* grout's' responses, 
^ MXid prioritize skills 

' ^ ! 



Uttrise. edit, compose, 
proofread and pfint instruMnt 



Rev^ev and \;rit'ique 
of mst/unent bf 



Operational,^ and 
Steering CoRffuttt^es* 

t . ' 

Field rest instrujnent" 
, using test construction 
' expert V and target 
,g^oup(s)~ F^orsons 
and reviee 



Design and develop a 
. draff of the instrument 
*"VinCorporating sugqe«,t;ions ^ 
frop Phase Illand vari^Iesy 
of interest such as tim;^ anq 
criticAlity ' 



Design report to DOE 
including design, 
Methodology, ^anQ 
results 



V. 




Collect instruments 
facilitators 



f ron 



Mail instrument 
t9 facilitators 



•*'h^^nd second reminder to 
•» " ^return instrument 

Send first reminder to return 
instrument 



T 



Send int^>6ductory materials 
to TEC and |nservice Directors 
to distribute to building* 
re^esentetives to prepare 
teachef^«i supervisors, and 
a^nnistra^ors 



r.. 



Plan the role of, the TEC and 
Inservice Directors iri the 

study Untrodu<ftion. - 
facilitaifcion, distribution, 
•collection) with participating 
directors 



Send introductory materials 
to participants to College 
of Education program ^^hairmen 
DOE supervisors to prepare 
participants 

T 

Plan role of program . 
chairmen and DOE supervisors' 
in the ptudy (introduction, 
facilitation, distribution, 
collection) ttith participating 
chairmen and 
supervisors 



t 



t 



cbntact participating TEC 
and Inf^rvice directors 
about assisting with 
Phase V of study 



Send introductory, letter 
to particici^ting Colleges 
of Education program 
chairs>cn» selected faculty, 
and DOE personnel 



.Review sampling procedure 
with Operational Connittee 



T. 



Plan sample selection strategy 
(region, size* role« etc.) 



Identify population of 
teachers, school administrators, 
teacher educators and pp& personnel 



Figure 9 



Procedure for Prioritizing Teaching Competencies 
During Ph^se IV, Edtidatipnal Corapunity Input 



/ 
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procedures Used For Dissemination 1 

Procedures for jPi s sCTdna t i on (See 'Figure 10.) • 

The steps' for disseifti'nating this study iijclude 

^ , ' ' ' 1 * 

identifying state arwj national conferences .and publications 

in which participation and publication would be approp^iiate. 

Second, a schecj^ale of presentations and writing tasks is made 

and assignments are distributee? aipong members of the^ . * 

Operational Committee. Third,' preparations and support for 

the presentations a^e organize^. Infdtmation and data are 

provi<ii&d for the. publication assignments/ Support for typing 

editing, and printing'' is provided by both the project and. 

\ 

the Department of Education through its Right to Read Office. 
Follow-up on cojfiference outcomes is recommended to gain the 
statewide support that will be needed to complete the study. 

Dissemination Efforts 

In order to inform the educational community about .t^is 
study, a presentation was .made by Dr.. Virginia Green of 
Florida Sta-te University at the Florida Right to Read Confer- 
ence held in Orlando in June. The model of the. study wa-s 
discussed and critiqued by participants from all' parts of 
Florida^and all subgroups of the educational community. 
Florida Teacher Education Center Directors were informed of 
trie^^tudy^-b^^r . Adelbert Jones of Florida A. & University 



at their J.tme meeting. Propoaals .have befen . submitted or 
^ chairpersons contacted 'to arrange f or ^ presentations inyql- 
. ving'this study in Florida lartid at national professional 

meetings. Preservations will be made at the September Right 

* # ' * ** 

to Read Conferences the Florida State Reading Coxincil, and 

the Basic Skills Fall Conference. Regional meetings to in- 
form educators of the rec||H^ly proposed state teacher cer- 
tification mod^l will provide adcJdT^ional forums for th^ 
study's di^emination. Articles are. be\ng submitted to 
' state -and^ national publications devoted to teacher^ education, 
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Type, edit, compose,' 
proof and submit 
article in style' 
specified by 
news^tter *^ 



T 



Arrange for selected 
person to write article 
and plem production 
schedule 



*-Dec4de who on 
Operational Conunittee 
or Staff should 
pxepare the agreed 
upon' article 



r 



Request that an • 
appropriate article 
(of interest to ^readers) 
be included in the 
publication . 



T 



Identify editor/ 
'reportee , for , 
publication related 
to teacher inservice 
preservices 



Follow up on conference outcomes with 
.participants as*a result of presentation 

Remind participants of oncoming 
conference 



Discuss participation of chosen person 
with person and make arrangements fof 
presentation and 'materials 

Decide who on Operational or Steering 
Committees or on 'staff is ayailable 
to attend conference with the least 
inconvenience ^ 



Rec^uest a position on program 
to discuss project 



Determine person responsible 
for program design 



Determine meeting dates. and 
places 



Identify n^sletters/ 
fliers/brochures for 
educational community 
thrdughout Florida 



Identify conferences/ 
meetings within Florida 
to be informed 
about purposes for and 
outcomes of study 



Identify conferences/ 
groups outside Florida 
to be informed 
about purposes for and 
outcomes of study 



/ 



/ Figure 10 



Procedure? for Eri^ semination of N-6 Teaching 
Competencies Study 




♦ . . SUMMARY , 

The first two .phases of this study are nearly ccunpXeted. 
The. ire xt step will be to design the instriimeht fot Phase III I 
The Operational and Steering Committees will review the 
instrument. Then/ it will be sent to members of each subgroup of 
the educational community for review and critique r The responses 
frpro this instrument will he^^ incorporated* in r-evisihg -the ^ 
conibined^competency list. In ,Phasfe iv; a statewide sample 
of the educational communi^ty will' prioritize the competencies 
by ranking tt^m as to amount of usage, criticality, and 
appropriate gra^de level. 

WhilQ:^ these phases 'ai|^ b^ing carried out, every effort 

will be ma'de to involve the members of the Operational Com- 

mittee of the N-S- Teaching Coitfpetency Study ^s reactants and 

dissemenators of the project. Several presentations are. 

j5lij|Sed for statewide educational conferences. Also> articles 

are being written for fall publication in state periodicals. 

Results of this study will be reported to- the Right to 
/ 

Read Office on November 30, 1977. 
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Appendix a 



Operational Committee 
for ' 

'N-6 Teachec Competency Study 
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ERIC 
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.N-fr COMPETENCY ;STUDY OPERATIONAL COMMITTEE 
Dr.^Nancy Douglas ' Florida State University ' 

Dr. Gerry BrudAiell Florida iState University 

Dr. Virginia Green PloriaS^tate University 

Ms. Charlotte Springfield Leon Co.- School Board 

Ms. Gloria Gant 
'Dr. Adelbert Jones 
Ms * Susan^ Ha'ynes , 
Dr. Jay Lutz 
Mr'. Joe Fitzgerald 
Dr. John Hansen 
Ms . ' Lfee. Ann Truesdell 
Dr. ixDu M. Carey 



Leon Co. School Board 
Florida A&M University 
Ruediger Elem. School 
State Dept. of Education 
State Dept. of Educationjj^ 
Florida State University 
Flbrida State- University 
Arizona State UniveJr»ity 



Appendix B 



Participants of the Right to Read 
Conference ' 

^Jurte 16 and 17> 1977 




RIGHT 10 READ PLANNING SESSION 
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Early" Chi Wftootd and Elementary Certification 
and Competency Identification 
June 1:6-17, 1977: O'rlapdo^ . 



District 

Mrs. Gloria Gant 

Mrs. Betty Rae Ivey 

Mrs. Charlotte Springfield 

Mrs. Gail Thomas 

Mrs. Lea'Touchtone 

Miss Betty Jo Winslette ^ 

University: Publ ic 
f 

Dr. Betty Br.afti1.ey 
Dr. Jerry Brudenel^l 
Dr. Ipu Carey \ 
Dr. ^laine Cox y 
Dr. Gprdon Eade / 
Dr.^VirgJnia Green 
Mr. Adelbert Jones 
Dr. Nell Kanwischer 
Dr,^ Robert Lemons 
Dr. Anna Nue»rnberger 
Mrs. Lee Ann Truesdell 

% . : ■ 
University: Private 

Dr. Charles Mangrum 

0 

Community College 

Mrs. Barbara Young 
« 

Professional Organizations 

Mrs. Valera Barker 
Mrs. Kathleen Betancourt 
Df. William Br^ogel 

Mr. Kelly Brock 

Mr.'Jei^ry Cox 
Mr. Carl Harner 
Dr. NanCy Peck ^ ' 

Dr. T..E. Smotherman 
Mr. Jerry Sullivan 



Elementary Education Coordinator, Leon 
Kindergarten Suj^rvisor, Pinellas' 
Teacher Education Cer^er, Leon« 
Early Childhood Supd^isor, Orange 
Resource Teacher, Bay 
Kindergarten Supervisor, Okaloosa ^ 



Univers^ity of South Florida 
Florida State Universltyv, 
Florida St^e University * 
Fl or-i da^ Technol ogi cal Uni vers i ty 
Ifniversity of WeSt Florida 
Florida State University 
Florida 'A&M University 
Florida State University 
Florida A&M. University 
University -of Florida • 
Florida itate University 



University of Miami, >&jral> Gables 



^reyav'd Community 

> - 



Florida Council pn^lementary Education 
FEA/United, Government Relations 
'"Florida Educational Research and 
"pev^lopment Council ^ 
Florida- Association of District^ School 

. Superintendents 
FTor-iia Elementary Sthool Principals 
Floriaa Teaching Profession 
Florida School ^Desegregation Consulting 

Center- ' . - 

Member, Volusla'Coynty Board of Education 
Panhandle Area Educational ppdperative 
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Classroom Teachers 

Mrs. Florence Beebe 
Ms. Trucy Bergsftrom 
Mr. BU\ 5rovm 
[feb&c^h Center 
Nella Craig 
William Daley 
Unda Denmark 
Dale Doriley 
RMa Dire 



Msi 
Ms» 
Mr. 
Ms. 
. Mr. 
- Ms. 
^ Us • 
Mr. 
Ms; 
Mrs 
Ms. 
Ms. 
, Ms. 

Mr- 
Ms; 

Ms. 
Ms. 
Ms. 
Mr. 




Earle 



^ms 
^ . Holtnes 
MirgriBtha Johnson 
Joyce Keen 
Yvonne iyon|| 
Debbie McBjtflg \ 
Julian Meaft 
Helene Morr'is 
Thelma Mosley 
Lynn Mull ins 
Beth Provahcha * 
David Schoot - ' 
Mrs.. Jeanne Sut;t^e 
Ms . 3etty Thornton ' ' 
Mr. Jeff Wright . 

Department of Educatfon 

Dr.. Jay Lutz ' ^ 
Mr. Joe Fitzgerald * 
' Mrs./Suzanoe Yarbrbugh 
Dr. Jean V. Maran^i 

J!^^i\^^^ Roberts . . 
^rs/^res4 Rousseau * , 
* Mr .\ John Wheeler: 
Dr. Charlotte ^White 
Mr.' Id Hunter 
Mr. Jacit Hoppef 
Mr^ Floyrf Jaggefrs 

- Mrsw' Johann Xhancy 



Bel and, Florida ' ; , 

- Orlando ' " * 

Merritf Island ^; V . * ^ ^ 
Gainesville 
Lresburg 
. ^ DeBary 

Winter Havfh k 
Miami . ^ . 

Indian Harbour ^ - 
Cocoa \ ^ * 
Bartow ^' . 
^ • • Miami - ^ " 

• Tampa ^' • \ 
Venice ^ S** •* f 

Jejnple Terrace * T " 
Ocala- 4 
Sare^ta ' , 

Branlbn^ 
. Gainesville 
DS^tona Beach 
Winter Park 
Ferildale ^^^^ * 
Clearwater 
Gradenton 



Supervisor, Ba^lc SkllU — 
Coordinator, Right to Read y 
Consultant, Right to Read , 
Consul taiU9 Right to Read 
Consultant, Right to Read' 
Secretary, Right to Read 
Supervisor, Devil opmental Skills 
Ci^ultaht, Reading 
Comultafnt, M^hem^tics 
Consultant, Science ^ . , ' 
Consultant, Health,* Safety and Physical 

Education 
Consultant, Communications 



Appendix C 



J' 



Lists of Teacher Generated Competencies 

• Thelse* Competences were derived from .transcripts 
oi teacher intervi^w^ held i« North Florida and 
Southeast Florida/ They have b^n cdtegorized 
according to interaction skills, 'planning, evaluation, 
classroom (Organization^ communicating Vith peers and 
parents, and miscellaneous.^ 



This^ appendix i^^ailable at the Florida 
Department of EducatSB^Of fi?e of Basic. Studies v 
Center Building, dPallahassee, Florida, 32301 
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Appendix D 



Competency Lists Collected as a Result 
, of the Literature Sear#i 



/ 



This appendix is- available at the Florida Department 
of Education, Office of ^isic Studies, Center 
Building, Tallahassee, Florifia, 32301 
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Api^endix E 

List of References Collected by the 
-V ' ^ Project to bate 

\ ^ ' 

* . .This appendix ^consists of a list of references 
%coy.ected by the project to date. Additional copies 
of each reference are being" sent to the Project for 
r delivery to the Department of Education. 



This appendix is available 'at the t*lorida 
De^rtment of Education, Early Childhood and Elementary 
Education, Skills Subsection, Center Building, 
Tallahassee, Florida, 32301 



